Website for Eclipse Search Partners: 

[bookmark: _lcilf7aeaf4n]Home Page
Welcome to Eclipse Search Partners
At Eclipse Search Partners, we illuminate the path to exceptional talent. As a full-service recruiting firm, our mission is to connect organizations with professionals who not only excel in their fields but also align with their culture and values. Our expert team specializes in Accounting, Finance, and Technology sectors, offering bespoke recruitment solutions to navigate the complexities of today’s job market.

[bookmark: _tjolhmk4law0]About Us
[bookmark: _xm6g6yopus9e]Our Story
With over two decades of dedication to the art of recruitment, Eclipse Search Partners proudly stands as a beacon of integrity, excellence, and partnership within the industry. Our journey began over 20 years ago, with a vision to transform the recruitment landscape through a relentless commitment to matching exceptional talent with leading organizations. Since then, we have solidified our reputation as a trusted partner in the recruitment field, leveraging our extensive experience to navigate the complexities of various industries successfully.
Our foundation is built upon the core principles of integrity, which guides every interaction; excellence, which shapes our approach to sourcing and placing candidates; and partnership, which drives our commitment to fostering meaningful relationships. At Eclipse Search Partners, we believe that our longstanding success is rooted in our ability to deeply understand the unique needs of our clients and the aspirations of our candidates.
Throughout our 20-year journey, we have assembled a team of seasoned professionals who bring a wealth of knowledge and a personalized touch to the recruitment process. Our expertise spans across key sectors, enabling us to adeptly identify and place top-tier talent in roles where they can thrive and contribute to their new organizations' growth and success.
As we look to the future, Eclipse Search Partners remains committed to our founding principles, continuously evolving to meet the dynamic needs of the job market while upholding the values that have made us a trusted name in recruitment for over two decades. Our mission is to build lasting relationships that go beyond placements, ensuring that we contribute positively to the careers of our candidates and the trajectories of our client organizations.
By choosing Eclipse Search Partners, you are partnering with a firm that not only has a rich history of success but also a forward-looking vision grounded in the timeless values of integrity, excellence, and partnership. Together, we can navigate the challenges and opportunities of the modern job market, creating enduring success stories for both our clients and candidates.


[bookmark: _cpxknmk031i3]Our Approach
At Eclipse Search Partners, our approach to recruitment is deeply rooted in the rich tapestry of relationships and networks we've cultivated over the years. We understand that at the heart of successful recruitment lies the strength of these connections, underpinned by unwavering ethics, morals, and integrity. It's these principles that guide us in every decision we make and every partnership we form, ensuring that our actions consistently reflect our commitment to doing the right thing.
Our methodology is far from transactional; it's a bespoke journey tailored to the unique needs and aspirations of both our clients and candidates. By leveraging our deep-rooted networks of talent and fostering trusted relationships, we are positioned to not only identify but also attract future leaders and innovators to your organization. These aren't merely candidates; they are individuals carefully selected for their potential to contribute, grow, and make a lasting impact.
In every search, we employ a combination of industry insights and comprehensive market analysis, enriched by our extensive experience and the personal touch we bring to our work. This enables us to understand the nuances of each role and the dynamic landscape of the sectors we serve. However, it's our ethical foundation and commitment to integrity that truly set us apart. We believe that these values are essential in building strong, enduring relationships that go beyond the immediate needs of filling a position.
Through this principled approach, we've established ourselves as more than recruiters; we are trusted advisors. Our networks are not just vast; they are vibrant communities of professionals who share our values and vision for the future. It's through these communities that we are able to bring unparalleled value to our clients, delivering candidates who are not only qualified but are also aligned with your organization's culture and values.
At Eclipse Search Partners, we are proud of the depth of our networks and the strength of our relationships. These are the cornerstones upon which we've built our firm, and they continue to drive our success and the success of those we serve. By adhering to our ethics, morals, and integrity, we ensure that each recruitment process is not just effective but is also reflective of the highest standards of professional conduct. In doing so, we believe we are not just filling roles but are actively contributing to the fabric of successful, forward-thinking organizations.


[bookmark: _hnkktxsu1axh]Our Services
[bookmark: _8i56ps8mzw8b]Contingent Search
Our Contingent Search service is tailored for organizations valuing flexibility and efficiency. This model is driven by success, ensuring that our efforts align seamlessly with your immediate hiring needs. In this approach, our expert recruiters deploy targeted strategies to swiftly identify potential candidates, utilizing our extensive network and industry insights to secure the right talent for your team. Payment is contingent upon the successful placement of a candidate, reflecting our confidence in finding the perfect match through a streamlined and effective search process.
[bookmark: _9u1h1khvmlem]Retained Search
For those seeking to fill senior-level and highly specialized positions, our Retained Search service offers unparalleled dedication and a comprehensive approach. This model is characterized by a deep commitment to not only exploring the talent market but also providing detailed assessments and insights that go beyond the surface. Our team allocates significant resources and expertise to conduct exhaustive searches, including data mapping and thorough analysis of the talent landscape, ensuring that we identify candidates who not only meet but exceed your expectations. The Retained Search model is designed for those who require a partner fully immersed in the search process, offering dedicated support and detailed progress reports throughout the journey.
[bookmark: _mjxp61uhtu5a]Engaged Search
Our Engaged Search service embodies the perfect harmony between the flexibility of Contingent Search and the depth of Retained Search. This model is tailored for roles that are crucial to your organization yet pose unique challenges in filling. By adopting a focused approach that leverages the best aspects of both contingent and retained methodologies, our team dedicates substantial effort and resources to these searches. This means engaging in a thorough exploration of the talent market, utilizing our rich networks and industry expertise to uncover candidates who are not just qualified but are truly exceptional. Engaged Search represents a balanced investment, ensuring that critical roles are addressed with the appropriate level of intensity and commitment, backed by our promise of delivering not just candidates, but future leaders who will drive your organization forward.

[bookmark: _yxqutvt2ifcl]Temporary Hiring
Understanding the dynamic needs of businesses, our Temporary Hiring solutions are crafted for short-term requirements without the burden of long-term commitments. We provide pre-vetted talent poised to make an immediate impact in your organization, ensuring that your operational needs are met with the right expertise at the right time. This service is perfect for covering leave absences, project-based work, or any situation requiring temporary professional support.
[bookmark: _qbcva2asi1se]RPO Services
Our Recruitment Process Outsourcing (RPO) services present a strategic, scalable solution designed to comprehensively manage your hiring needs. This offering allows you to concentrate on your core business functions while we expertly handle the entire recruitment process. From candidate sourcing to onboarding, our RPO services streamline your hiring, making it more efficient, cost-effective, and aligned with your long-term business goals. It's an end-to-end solution for organizations looking to optimize their recruitment efforts with a trusted partner.

More content for each: 
Each of the above should have separate page that is clickable and goes to more content:

[bookmark: _j9y24dm52qfs]Contingent Search
[bookmark: _apuahhllx40m]Service Overview
Definition and Scope: Contingent Search is a performance-based recruitment service designed for companies seeking flexibility in filling non-senior level positions. Ideal for roles where speed and efficiency are priorities, this service ensures you pay only upon the successful placement of a candidate.
Ideal Scenarios: Best suited for filling mid-level management, technical, and specialized roles where there's a high volume of qualified candidates.
[bookmark: _yyiva8b2vo4z]Process and Methodology
Step-by-Step Process:
· Requirement Gathering: Understanding the role, culture, and needs of the organization.
· Talent Sourcing: Utilizing databases, networks, and social platforms to identify potential candidates.
· Screening and Interviews: Conducting initial assessments to ensure fit for the role.
· Candidate Presentation: Submitting a shortlist of qualified candidates to the client.
· Coordination of Interviews and Feedback Collection.
Tools and Technologies: Leveraging ATS (Applicant Tracking Systems), LinkedIn Recruiter, and industry-specific databases for efficient talent sourcing.
Customization: Tailoring search criteria and processes to align with specific client requirements and industry standards.
[bookmark: _hxi71tofsiv6]Benefits and Outcomes
Expected Outcomes: Swift placement of highly qualified candidates, minimizing downtime and ensuring business continuity.
Case Studies: Highlight a scenario where a mid-level management role was filled within weeks, significantly improving the client's operational efficiency.
[bookmark: _p4lruxec29iw]Getting Started
Engagement Steps: Clients interested in Contingent Search services can initiate the process by contacting Eclipse Search Partners through our website. An initial consultation will be scheduled to discuss needs, followed by a tailored proposal outlining the search strategy.
[bookmark: _uzots0rmqk6k]Retained Search
[bookmark: _3hzt1ocodft]Service Overview
Definition and Scope: Retained Search provides a dedicated and comprehensive approach for filling senior-level and niche positions. It involves a deeper level of commitment and engagement, focusing on sourcing candidates who can make a significant impact on your organization.
Ideal Scenarios: Suited for C-suite, executive leadership, and highly specialized technical roles where the talent pool is limited and the stakes are high.
[bookmark: _xd7iuetx9gjb]Process and Methodology
Step-by-Step Process:
· In-depth Consultation: To understand the strategic importance of the role and company culture.
· Market Mapping and Talent Sourcing: Detailed analysis of the talent landscape and targeted headhunting.
· Rigorous Assessment: In-depth interviews, reference checks, and, if necessary, psychometric testing.
· Shortlist Presentation and Interview Facilitation: Providing a curated list of candidates and managing the interview process.
· Offer Negotiation and Onboarding Support.
Tools and Technologies: Utilizing advanced market mapping software, comprehensive assessment tools, and bespoke reporting for client updates.
Customization: Each search is highly customized to reflect the unique challenges and requirements of the role and organization.
[bookmark: _fr1867vqglck]Benefits and Outcomes
Expected Outcomes: Strategic placement of key leadership roles, contributing to long-term organizational success and stability.
Case Studies: Example of a successful executive placement that led to transformative business outcomes.
[bookmark: _wk1hv63rml0c]Getting Started
Engagement Steps: Organizations seeking Retained Search services can reach out via our contact form for a strategic consultation. A dedicated account manager will guide you through our bespoke process.
[bookmark: _y1pyh5kixbc]Engaged Search
[bookmark: _h9uce8a9ih31]Service Overview
Definition and Scope: Engaged Search combines elements of both contingent and retained models, offering a focused approach for roles that are critical yet difficult to fill. This model provides a balanced commitment, ensuring dedicated resources with a shared risk.
Ideal Scenarios: Perfect for urgent hires, niche roles, or when a role has been open for an extended period without success.
[bookmark: _z0nthgx30p7c]Process and Methodology
Step-by-Step Process:
· Strategic Planning: Aligning the search strategy with business objectives and role specifics.
· Enhanced Talent Sourcing: A blend of active and passive candidate sourcing strategies.
· Comprehensive Screening: Utilizing both technical assessments and cultural fit interviews.
· Candidate Engagement: Continuous communication to keep top candidates engaged throughout the process.
· Successful Placement and Follow-up.
Tools and Technologies: A combination of targeted advertising, networking events, and specialized recruitment software for candidate engagement and tracking.
Customization: Adapting the search strategy to meet the unique dynamics of the role and market conditions.
[bookmark: _x425puaf49nu]Benefits and Outcomes
Expected Outcomes: Timely placement of candidates in roles critical to business operations, blending speed with a thorough selection process.
Case Studies: Demonstrate a situation where an engaged search strategy overcame recruitment challenges for a hard-to-fill position.
[bookmark: _tqdtj2qavx0o]Getting Started
Engagement Steps: To explore Engaged Search options, clients can submit an inquiry through our website. Our team will schedule a discovery session to outline the tailored approach and set clear expectations.
[bookmark: _el2aq786d92k]Temporary Hiring 

[bookmark: _1qcnqy4vom73]Temporary Hiring (Contract Hires and/or Contract-to-Hire) Services
[bookmark: _b2yh7xia39z7]Service Overview
Definition and Scope: Temporary Hiring services cater to organizations needing short-term staffing solutions or seeking to evaluate candidates in real work settings before making a permanent commitment. Eclipse Search Partners specializes in providing high-quality contract hires and contract-to-hire talent across various industries, ensuring that organizations can swiftly adapt to workload fluctuations, cover employee absences, or undertake projects without the long-term overhead of adding to their permanent workforce.
Ideal Scenarios: This service is particularly beneficial for companies experiencing seasonal peaks, launching new projects requiring specialized skills, or looking to assess a candidate's fit through a contract-to-hire arrangement before offering a permanent position.
[bookmark: _s5cbmvvwc0px]Process and Methodology
Step-by-Step Process:
· Requirement Gathering: Collaborate with the client to understand the specific skills and experience required for the temporary or contract-to-hire roles.
· Talent Sourcing: Leverage our extensive network and recruitment technologies to quickly identify suitable candidates for the position.
· Screening and Assessment: Conduct thorough screenings and assessments to ensure candidates meet the job requirements and are a good fit for the company's culture.
· Placement and Monitoring: Facilitate the placement of selected candidates and provide ongoing support to both the client and the temporary hires to ensure successful assignments.
· Transition Support: For contract-to-hire scenarios, assist with the transition process for candidates moving into permanent positions, ensuring a seamless integration into the team.
Tools and Technologies: Utilize state-of-the-art Applicant Tracking Systems (ATS), digital interviewing platforms, and skills assessment tools to expedite the hiring process and ensure quality placements.
Customization: Tailor the search and selection process to align with the client's specific project requirements, corporate culture, and strategic goals, ensuring a perfect fit between the organization and the temporary talent.
[bookmark: _ejwty4qnlt1i]Benefits and Outcomes
Expected Outcomes: By partnering with Eclipse Search Partners for Temporary Hiring services, organizations can expect to quickly fill short-term staffing needs with qualified professionals, minimize disruptions to their operations, and flexibly manage workforce capacity. Contract-to-hire arrangements also offer the unique advantage of evaluating a candidate's performance on the job before committing to a permanent hiring decision, reducing the risks associated with direct hires.
Case Studies: Showcase examples where our Temporary Hiring services have enabled clients to successfully navigate peak seasons, complete projects on time and within budget, or find the perfect long-term employee through a contract-to-hire strategy.
[bookmark: _9gnbxdlrypln]Getting Started
Engagement Steps: Organizations seeking to leverage Temporary Hiring solutions are invited to contact Eclipse Search Partners via our website. The initial step involves a detailed consultation to discuss your specific needs, followed by a customized proposal outlining how we can support your temporary staffing or contract-to-hire requirements.
Eclipse Search Partners is committed to providing flexible, efficient, and effective Temporary Hiring solutions that align with your business objectives, allowing you to scale your workforce as needed while maintaining operational excellence and achieving strategic goals.




[bookmark: _gv2t5xtca9d4]Recruitment Process Outsourcing (RPO) Services
[bookmark: _nivdvpgynkh]Service Overview
Definition and Scope: Recruitment Process Outsourcing (RPO) is a comprehensive solution where an organization outsources all or part of its recruitment processes to an external provider. Eclipse Search Partners offers RPO services that are tailored to fit the unique needs and objectives of each client, enabling them to enhance their talent acquisition strategies, reduce hiring costs, and improve overall recruitment efficiency.
Ideal Scenarios: RPO services are ideal for organizations experiencing rapid growth, undergoing digital transformation, or looking to streamline their recruitment processes. It is also beneficial for companies seeking to build a robust talent pipeline, improve the quality of hires, and reduce time-to-fill metrics.
[bookmark: _r0xi9ov42ukc]Process and Methodology
Step-by-Step Process:
· Needs Analysis and Strategy Development: Collaborate with the client to understand their business goals, culture, and specific recruitment challenges. Develop a customized RPO strategy aligned with these insights.
· Implementation: Deploy a dedicated team of RPO specialists, integrate with the client's HR team, and establish the recruitment infrastructure and technology stack.
· Candidate Sourcing and Engagement: Utilize advanced sourcing techniques, employer branding, and candidate engagement strategies to attract top talent.
· Screening and Selection: Conduct thorough screenings, assessments, and interviews to ensure candidates meet the job requirements and fit the company culture.
· Offer Management and Onboarding: Facilitate negotiations, offer presentations, and support the onboarding process to ensure a smooth transition for new hires.
· Performance Analysis and Reporting: Provide regular reports on key recruitment metrics, including time-to-fill, cost-per-hire, and quality of hire, to measure success and identify areas for improvement.
Tools and Technologies: Leverage cutting-edge recruitment technologies, including Applicant Tracking Systems (ATS), Customer Relationship Management (CRM) tools, and data analytics platforms, to optimize the recruitment process.
Customization: Each RPO solution is highly customized, taking into account the client's industry, company size, recruitment volume, and specific hiring needs.
[bookmark: _25j6z1qafb2d]Benefits and Outcomes
Expected Outcomes: Clients partnering with Eclipse Search Partners for RPO services can expect a streamlined recruitment process, access to a wider talent pool, reduced hiring times, and improved candidate quality. Additionally, RPO services can significantly reduce recruitment costs and provide scalable solutions to adjust to fluctuating hiring needs.
Case Studies: Highlight success stories where our RPO services have transformed clients' recruitment processes, such as a tech startup scaling rapidly while maintaining high-quality hires, or a multinational corporation overhauling its recruitment strategy to improve diversity and inclusion within its workforce.
[bookmark: _flb5zjaurgvg]Getting Started
Engagement Steps: Organizations interested in exploring RPO services with Eclipse Search Partners are encouraged to reach out through our website for an initial consultation. Our RPO experts will conduct a comprehensive needs assessment to understand your goals and challenges, followed by a proposal outlining a customized RPO solution designed to meet your specific requirements.
By choosing Eclipse Search Partners for your RPO needs, you gain a strategic partner committed to enhancing your recruitment process, enabling you to focus on your core business while we optimize your talent acquisition strategy for long-term success.


Specialties: (each should have its own page)
[bookmark: _bdie1ok9j4w]Accounting and Finance
Our expertise in the Accounting and Finance sector is unparalleled, with a focus on placing top-tier talent in pivotal roles, from CFOs to interim and fractional financial leaders. Our extensive network within this sector enables us to connect your organization with professionals who not only have the expertise and experience to drive financial strategies forward but also align with your company's culture and values.
[bookmark: _n3wwu6k3uyrs]Technology
In the rapidly evolving Technology sector, we specialize in identifying and placing visionary leaders, including CTOs, interim CTOs, and fractional CTOs. Our approach is geared towards innovation and digital transformation, ensuring that we match your organization with candidates who are not just technologically proficient but also capable of steering your company into the future.
[bookmark: _5m8jpv3xwrv6]Renewable Energy
As the demand for sustainable solutions grows, our Renewable Energy specialty area focuses on connecting organizations with talent that's leading the way in clean energy. From solar and wind to bioenergy and hydropower, we understand the unique challenges and opportunities within this sector. Our candidates are selected for their ability to innovate, drive sustainability initiatives, and contribute to a greener planet.
[bookmark: _2vh0x9s6t8qg]Machine Learning, Data Science, and Data Engineering
In the cutting-edge fields of Machine Learning, Data Science, and Data Engineering, we offer specialized recruitment services to meet the growing demand for data-driven decision-making and artificial intelligence. Our network comprises experts who can harness the power of data, develop algorithms that learn from and make predictions on data, and build the infrastructure necessary for data processing and analysis. We ensure that your organization gains access to professionals who are not only adept at technical skills but also possess the creativity and strategic thinking required to leverage data for business success.

Own pages: 


[bookmark: _48qqrwrszxw8]Accounting and Finance Positions
At Eclipse Search Partners, we understand the critical role finance and accounting professionals play in the success of any organization. Our recruitment expertise spans a wide array of positions within this sector, including but not limited to:
· Chief Financial Officers (CFOs): Strategic leaders who oversee the financial planning, risk management, and financial reporting of a company.
· Interim CFOs: Experienced executives who provide temporary financial leadership to navigate transitions, mergers, or periods of growth.
· Fractional CFOs: Part-time financial experts who offer strategic financial guidance to small and medium-sized enterprises.
· Controllers: Professionals responsible for all accounting-related activities within a company, including financial reporting and budget management.
· Accounting Managers: Leaders who oversee the accounting department's daily operations, ensuring accuracy in financial documents and compliance with laws and regulations.
· Financial Analysts: Specialists who analyze financial data to help companies make informed business decisions, budget effectively, and forecast future revenues and expenses.
· Auditors: Experts who examine the financial statements of a company to ensure accuracy and compliance with regulatory standards.
[bookmark: _dwopu892j0ja]Technology Positions
The Technology sector is vast and constantly evolving, requiring a diverse range of skills and expertise. Our recruitment services cover a broad spectrum of positions, including:
· Chief Technology Officers (CTOs): Visionaries responsible for a company's technological direction, development, and implementation.
· Interim CTOs: Temporary leaders who guide technology strategy and execution during periods of transition or change.
· Fractional CTOs: Part-time technology executives who provide strategic leadership and technological solutions for growing businesses.
· Software Developers/Engineers: Professionals who design, develop, and maintain software applications or systems.
· IT Managers: Individuals who oversee the IT department, ensuring the infrastructure supports the organization's goals.
· Data Architects: Experts who design and manage a company's data architecture, aligning it with business requirements.
· Cybersecurity Specialists: Professionals focused on protecting an organization's information systems from cyber threats and breaches.
[bookmark: _q6m17i33jzuz]Renewable Energy Positions
In the Renewable Energy sector, we place professionals in roles that are pivotal to advancing sustainability and innovation, including:
· Renewable Energy Project Managers: Leaders who oversee the development and execution of renewable energy projects from inception to completion.
· Solar/Wind Energy Engineers: Specialists in the design and implementation of solar or wind energy solutions.
· Sustainability Consultants: Advisors who help organizations implement sustainable practices and reduce environmental impact.
· Energy Analysts: Professionals who assess energy consumption patterns and recommend strategies to increase efficiency and reliance on renewable sources.
· Environmental Compliance Specialists: Experts who ensure that projects comply with environmental laws and regulations.
[bookmark: _st8yxkz2kay0]Machine Learning, Data Science, and Data Engineering Positions
Our expertise in recruiting for the fields of Machine Learning, Data Science, and Data Engineering includes positions such as:
· Data Scientists: Individuals who extract insights and knowledge from data using statistical methods, machine learning algorithms, and predictive models.
· Machine Learning Engineers: Professionals who design and implement machine learning applications and systems.
· Data Engineers: Experts who develop and maintain the infrastructure and architecture that allow for the efficient handling and analysis of large data sets.
· Data Analysts: Specialists who analyze data to help organizations make informed decisions.
· AI Researchers: Innovators who explore new methods and algorithms in artificial intelligence to advance the field.
–

Why Choose us section


[bookmark: _n3o4t3it8ubn]Why Choose Us
At Eclipse Search Partners, we stand out in the crowded recruitment landscape through our unwavering commitment to excellence, deep industry knowledge, and personalized service. Here’s why partnering with us is the key to unlocking your organization's potential and navigating the complexities of today's job market:
[bookmark: _fl5ifwgo4p5q]Deep Industry Experience
Unmatched Expertise: With over two decades of experience, Eclipse Search Partners has established itself as a leader in the recruitment industry. Our longevity in the field is not just a testament to our resilience but a reflection of our deep understanding of the sectors we serve. Our team's seasoned insights and proven methodologies have been refined through years of practical experience, enabling us to navigate the intricacies of the job market with expertise that only time can cultivate.
Proven Track Record: Our extensive history is marked by countless success stories, from transformative leadership placements to strategic talent acquisitions that have propelled our clients' businesses forward. This legacy of success assures our clients and candidates of our ability to deliver exceptional results, time and time again.
[bookmark: _bsjij4wiwb9z]Extensive Network
Global Reach, Personal Touch: Over the years, we have meticulously cultivated an expansive network that spans industries and geographies. This rich network is the cornerstone of our ability to connect organizations with premier talent and vice versa. Our relationships are built on trust, respect, and a deep understanding of our network members' aspirations and potential.
Precision Matching: Our approach goes beyond mere skill matching; we delve into the nuances of personality, culture fit, and long-term potential to ensure alignments that are both productive and enduring. This meticulous attention to detail ensures that we not only meet but exceed expectations, fostering lasting partnerships between employers and employees.
[bookmark: _yhma2y80j8px]Tailored Approach
Customization at Its Core: At Eclipse Search Partners, we recognize that each client and candidate is unique. This understanding drives our commitment to a tailored approach in all our services. By eschewing one-size-fits-all solutions, we ensure that our strategies are precisely aligned with the specific goals, challenges, and aspirations of those we serve.
Adaptive Strategies: Our flexibility and adaptability mean that we are not just responsive to the current market trends but also anticipatory of future shifts. Whether it's adapting to new industry standards, evolving job market demands, or individual client needs, our bespoke services are designed to be as dynamic and versatile as the sectors we operate in.
[bookmark: _tlj1ztwmwhqi]Choose Excellence, Choose Eclipse
By choosing Eclipse Search Partners, you're not just selecting a recruitment firm; you're partnering with a team that places your success at the heart of everything we do. Our deep industry experience, extensive network, and tailored approach are more than just unique selling points—they are our pledge to you, guaranteeing service that is unparalleled in quality, precision, and personalization.
Let us show you the Eclipse difference. Together, we will illuminate the path to your next great opportunity.



And
–

[bookmark: _hntpvcproabn]Explanation to Web Developer:
As we finalize the design and content of our website, a critical feature we need to incorporate is prominent Call to Action (CTA) buttons, particularly those leading to our "Contact Us" page. These buttons are essential in guiding potential clients and candidates through the user journey, ultimately encouraging them to engage with Eclipse Search Partners for their recruitment needs.
CTA Button Requirements:
· Placement: CTA buttons should be strategically placed throughout the website, especially at the end of key sections like "Why Choose Us," "Our Services," and "Specialties." Their placement should feel natural to the viewer's journey, prompting them to take action after learning about our unique selling points and services.
· Design: The buttons should be visually striking, using our brand colors to stand out against the website's background. Consider using a contrasting color scheme, such as an orange button with white text, to grab attention. The button should be large enough to be noticed but balanced within the overall design.
· Text: The CTA text should be action-oriented and convey a clear benefit. Examples include "Contact Us Today," "Get Started with Eclipse," or "Discover How We Can Help." This language encourages immediate action and highlights the value of engaging with us.
· Functionality: Ensure the buttons are linked correctly to the "Contact Us" page, providing a smooth and error-free navigation experience. Test the functionality across different devices and browsers to guarantee accessibility for all users.
[bookmark: _ocim3f7u883e]Content for "Contact Us":
[bookmark: _wb1ak2d850ev]Contact Eclipse Search Partners
Transform Your Talent Strategy
Are you ready to elevate your company with top-tier talent? At Eclipse Search Partners, we specialize in connecting organizations with exceptional professionals who drive success and innovation. Whether you're looking to fill a critical leadership position or need comprehensive recruitment solutions, our team is here to guide you every step of the way.
Let's Discuss Your Needs
We understand that each organization's challenges and goals are unique. That's why we offer personalized consultation to explore your specific needs and how our services can deliver the outcomes you seek. Reach out to us to start the conversation about your future success.
Get in Touch
· Phone: [Insert Phone Number]
· Email: [Insert Email Address]
· Fill Out Our Contact Form: Direct users to an online form where they can provide details about their inquiry, ensuring a tailored response from our team.
Visit Our Office: [Insert Address]
Encourage a visit to our office for a personal meeting, providing an opportunity to build a stronger connection and discuss how we can support their recruitment needs in detail.
Follow Us on Social Media: Links to social media profiles for the latest updates, insights, and success stories from Eclipse Search Partners.
By implementing these CTA buttons effectively and providing a comprehensive "Contact Us" section, we can enhance user engagement, encourage action, and foster meaningful connections with potential clients and candidates.




Other notes to web dev: 



[bookmark: _8pbqp0q4ntvy]1. Mobile Responsiveness
Ensure the website is designed with a mobile-first approach. Google prioritizes mobile-friendly websites in its rankings, so it's crucial that the site performs well on smartphones and tablets, along with desktops.
[bookmark: _eltxd2gi30qd]2. Fast Loading Speed
Work on optimizing the website's loading speed across all devices. This can be achieved by compressing images, leveraging browser caching, and minimizing the use of heavy scripts. Google uses page speed as a ranking factor, and faster websites provide a better user experience.
[bookmark: _ex7lix3x2ehk]3. Secure Website (HTTPS)
Ensure the website uses HTTPS encryption. Security is a top priority for Google, and websites with HTTPS are favored in search rankings over those that are not secure.
[bookmark: _3s4lgh2jm4sk]4. SEO-Friendly URLs
Use clear, descriptive URLs that include relevant keywords for each page. This helps search engines understand the content of the page and improves the user experience.
[bookmark: _uk69sok8vsej]5. Proper Use of Tags
· Title Tags: Each page should have a unique title tag that includes the main keyword for the page.
· Meta Descriptions: Write compelling meta descriptions for each page, incorporating relevant keywords. While not a direct ranking factor, meta descriptions can influence click-through rates from search results.
· Header Tags (H1, H2, H3): Use header tags to structure content hierarchically and logically, incorporating keywords in a natural way.
[bookmark: _ri81i0zgga3j]6. High-Quality Content
Develop content that is informative, engaging, and includes relevant keywords naturally throughout. Focus on creating content that addresses the needs and questions of your target audience. Regularly updating the website with fresh content can also positively impact SEO rankings.
[bookmark: _eslxni38zqdt]7. Internal Linking
Implement a strategic internal linking structure that helps search engines discover new pages and understand the website's architecture. Internal linking also enhances user navigation and can distribute page authority throughout the site.
[bookmark: _fkwvk0ms26bp]8. Schema Markup
Use schema markup to provide search engines with more information about your website's content. This can help enhance your search listings with rich snippets, potentially increasing click-through rates.
[bookmark: _u57r94l7p6ba]9. Social Media Integration
Integrate social media sharing options on your website. While social signals are not a direct ranking factor, they can increase your content's reach and generate more traffic to your website.
[bookmark: _atml6qn6wrdu]10. Analytics and SEO Tools Integration
Ensure integration with Google Analytics, Google Search Console, and other relevant SEO tools. These tools are essential for tracking website performance, understanding user behavior, and identifying areas for improvement.
Communicate these requirements clearly with your web developer to ensure that the website not only looks great and functions well but also performs effectively in search engine rankings. Remember, SEO is an ongoing process that requires continuous monitoring, optimization, and updates to adapt to changing algorithms and market trends.
















Rough idea of colors. 
Some things i like about this pic:
Like the color scheme

Somethings i don’t like is the fact there are two white strips on sides, doesnt make sense. 
Also hate the typos. Chatgpt. Lol
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